]
Welcome

{ NEA Brings ‘Read
Across America’ event
to Utah

Membership Has Never
Been More Important

\
UTAH

EDUCATION
ASSOCIATION

Page 7

UEA Action

The Voice of the
Unified Education
Profession in Utah
Volume 39
Number 3

April 2009

Federal Stimulus—With NEA Support=Softens Impact of Revenue Shortfall

Six Percent Net Cut for
Public Ed iIn FY2010

slash the public education budget for next

school year by about 17 percent. Fortu-
nately, passage of education funding in the federal
economic stimulus package allowed for “backfill”
with one-time money. The net result is a cut to the
FY2010 public education budget of about 6 per-
cent.

“There’s no question that if it weren’t for our
friends at the National Education Association and
the thousands of NEA members contacting Con-
gress to secure education funding in the federal
stimulus package, (public education) would be in
a much more dire situation today,” said UEA Pres-
ident Kim Campbell. The American Recovery and
Reinvestment Act, passed by Congress in Febru-

Tough economic times forced lawmakers to

ary, helped the state of Utah avoid severe
public education cuts due to a floundering
economy and state revenue shortfalls.

Utah Gov. Jon Huntsman Jr., in a pre-
legislative meeting with the UEA Legis-
lative Team, said he would welcome the
stimulus money as a way to lessen the im-
pact of budget cuts on Utah classrooms. His
proposed budget reflected those feelings.

Were it not for the lobbying efforts of
National Education Association members

Teachers Mary Lamb (center) and Celeste Simmons from Hillsdale

throughout the country, the education-re- Ejementary in Granite School District, meet with Rep. Kory

lated money in the federal stimulus pack-
age would have been removed. According

Holdaway (R-Taylorsville) during UEA’s Educator Day on the
Hill March 6.

to the NEA, more than 50,000 e-mails and
250 face-to-face visits with members of Congress
ensured that education jobs would
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UEA Legislative Team members Susan Kuziak (left) and Courtney White
confer with freshman legislator and Jordan UniServ Director Rep. Laura
Black (D-Sandy) during the 2009 General Legislative Session.

be protected in the final legisla-
tion.

The Office of the Legislative
Fiscal Analyst estimates Utah
will receive $566 million for edu-
cation, with some funds targeted
for specific programs such as Ti-
tle | grants ($49.5 million), Title |
school improvement ($13.1 mil-
lion), Special Education IDEA
($105.5 million), education tech-
nology ($3.2 million), school
lunch equipment ($0.9 million)
and homeless student assistance
($1 million).

The largest single line item in
the stimulus package for Utah is
the Education Fiscal Stabilization

fund ($392.6 million). The purpose of this fund
is to restore “the level of state support provided
through the (elementary and secondary education
funding formulas) to the greater of FY2008 or
FY2009 level.” Much of the stimulus money com-
ing to Utah will be used to shore up the 2008-09,
2009-10, and 2010-11 public education budgets.

Earlier in the session, lawmakers cut the cur-
rent year (FY2009) public education budget by
10.7 percent from what was approved during the
2008 General Session. After “backfilling” with
one-time money, the overall reduction to public
education for FY2009 is 2.9 percent, with most
decisions on where to make the cuts left to local
school districts.

After seeing the lack of conversation about
ways to minimize cuts to public education, the

See BUDGET page 3

Transforming the Utah Education Association

“The important thing is this: to be willing at any moment to sacrifice what we are for what we could become.”

healthy for an organization to examine its

structure, policies, products and services.
That’s what the Utah Education Association is
attempting to do through its ongoing “Transfor-
mation” project.

In the spring of 2008, following the suc-
cessful defeat of private school vouchers, the
UEA Board of Directors assigned Mark Mick-
elsen, the As-
sociation’s
new executive
director, to be-
gin collecting
data from UEA
stakeholders —
members, lead-
ers and staff
— that could be
used in the de-
velopment of
a plan for the
future of the
statewide or-
ganization.

I:rom time to time, it is necessary and

- : -
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Transformation Team members Jay Blain, Nancy Pereira, Sue Porter and
Julie Seeley share ideas in a group breakout session. The Team’s 23 members
are charged with developing a plan to help the UEA reach its strategic goals.

From May through November 2008, UEA
members, UniServ and UEA staff, local educa-
tion association leaders, and the UEA Board of
Directors were interviewed and/or completed
written and online surveys in which they were
asked to share their vision for the Association,
identify UEA strengths and weaknesses, and
weigh in on which products and services should
be added, maintained or eliminated.

After exam-
ining the initial
data, Mickelsen
presented a vi-
sion for the or-
ganization — a
vision involv-
ing five specific
goals:

1. An  Asso-
ciation that
embraces
meaning-
ful changes,
programs,
partnerships

Visit UEA on the Web at: www.utea.org

—Charles DuBois

and activities that will make a significant dif-
ference in the lives of our members.
2. An Association that embraces a culture of

See TRANSFORMATION page 4
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Thoughts &

Opinions »,

Together We Can Weather the Storm

By Kim Campbell
UEA President

table conversing. One man, a wealthy

business owner, decided to expound on his
negative view
of teachers.
He  opined,
“It’s true
what they say
about teach-
ers:  ‘Those
who can, do;
those who
cant, teach.””
He added, “I
make a very
good living,”
and went on
to describe in
detail his mon-
etary accom-
plishments. At
the end of his
lengthy inven-
tory, he turned to the only teacher in the room, and
asked, “What do you make?”

The teacher, who had a reputation of honesty,
replied, “You want to know what | make?

“l make kids work harder than they ever
thought they could. 1 make 35 kids sit up and pay
attention. 1 make them show their work in math
and hide it all in their essays.

“l make kids wonder. | make them question.
I make them apologize and mean it. | make them
write. | make them read and | make them think.

“I make them appreciate music and art and the
joy of performance so their lives are rich and full
of culture so they take pride in their own talents
and accomplishments and appreciate the talents
and accomplishments of others.

“I make them understand that they each have
a special place in this world where they can be
successful and contribute to society. And, to those
special few who express an interest in teaching, |
make them understand that if they have the brains,
the courage and the stamina, that they should fol-
low their heart and teach. And, | tell each one of
them that if someone ever tries to judge you by what
you make, you tell them—I make a difference.”

The dinner guests were sitting around the

UA President
Kim Campbell

That story has made the rounds on the internet
but illustrates the point of this article. As education
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professionals, we have the responsibility to make
a difference both in and out of the classroom. We
know when we make a difference in the classroom.
We know the signs—a student’s eyes light up, the
paper reflects the suggestions, the chronically ab-
sent student starts showing up, etc.

What about out of the classroom? Our re-
sponsibilities as professionals extend beyond the
classroom door. This is where our professional as-
sociation comes in. | love those old AARP com-
mercials of someone calling the president to fix a
problem and ending with, “If it were this simple,
you wouldn’t need us.” Together we can do what
an individual cannot do. Every decision affecting
our classroom is a decision by an elected official—
everything from curriculum to class size—and to
affect these decisions we need the influence of

See KIM CAMPBELL page 5

Jesse DeHay Ryan Anderson

Thoughts from NEA Directors
Jesse DeHay & Ryan Anderson

hift happens! Sometimes shift happens be-
cause, like an earthquake along a fault line,

fractures go to the core of what we believe...
and we believe that investment in our public schools
is a long-term investment in our Nation’s future. In
our January UEA Action article, we encouraged your
personal involvement in our Association’s Transfor-
mation process (see “Transforming the Utah Educa-
tion Association,” page 1). Our individual engage-
ment is essential to create “Great Public Schools for
Every Student.”

On Thursday, Feb. 5, when we were back in
Washington, D.C., we picked up a copy of Roll Call
“The Newspaper of Capitol Hill since 1955” (a deal
at $3.75...we picked up a read and recycled copy for
free). We read from “Stimulus Faces Rough Ride in
Senate” that “Sen. Patty Murray (D-Wash.)...noted
the unusual speed with which the bill is moving
through both chambers of Congress and the extraor-
dinary cooperation between the two branches of gov-
ernment that such movement requires.” In “Stimulus
Faces Knife” we further read, “Senate Democratic
leaders had been content to let moderate Sens. Ben
Nelson (D-Neb.) and Sen. Susan Collins (R-Maine)
draft proposed cuts, but are worried that some GOP
lawmakers involved in the effort also want to target
funding for education programs.”

That targeting happened, and as we were on
Capitol Hill that day we heard that among the pos-
sible 200 amendments set to filibuster progress on
the “Stimulus Package,” the Nelson/Collin’s amend-
ment had been changed and was set to “gut” the edu-
cation funding previously approved by the House of
Representatives. That day, NEA’s Government Rela-
tions staff, Board of Directors and state affiliate lead-
ers were mobilizing to defeat what was looking like

Get Involved
In Your
Organization

Thoughts from
UEA Vice President

Ellen Thompson

s the 58th Utah State Legislature finished
Aits work, we find ourselves just a few short

weeks from the meeting of the governing
body of the UEA. The very first meeting of the
UEA House of Delegates was held in 1918 with a
similar structure to what we have now.

The UEA House hasn’t always been the same
experience through the years. During part of our
history, the House met twice a year. There were
times when delegates coming to the House were
lodged in the homes of educators in the area. But
no matter when the House was meeting or who was
attending, the UEA House of Delegates has had the
same important mission—to set the direction for
the UEA for the upcoming year.

This year’s House, with a potential 475 del-
egates, will address the UEA Legislative Plat-
form and Priorities. They will take action on bills,
amendments to resolutions, new business items
and the UEA budget. Any member of the Associa-
tion can become involved whether a delegate to the
House or not. The official language says, “All bills,
amendments, resolutions and new business items
may be proposed by any member, local associa-
tion, the Board of Directors, committee, task force
or membership organization of the Utah Education
Association.” So maybe this is the year that you
should get involved. You can get the information
and help you need from your UEA Board Member,
your UniServ or local.

The first and preferred filing deadline to sub-
mit your ideas is Thursday, March 26. However,
if you are reading this article after that date, know
that items can still be submitted at the open hear-
ing on Friday, April 17. Of course, the later date
doesn’t allow the delegates as much time to be-
come knowledgeable on your issue, but either way,
you are invited to get involved.

This invitation should probably come with a
warning: you might get hooked! The work of the
Association is outlined by our documents. Then
we go forward to protect and fight for public ed-
ucation, public educators and students of public
schools. It is a vital work that brings its own re-
ward. Be a part of crafting our future. Become an
active participant in the UEA House of Delegates.

another underfunded education package. Throughout
Thursday and Friday we mobilized members to either
keep the education funding at the suggested level or
“kill” the bill altogether.

However, as NEA’s Government Relations staff
watched and listened to senators’ news interviews Fri-
day night, a different approach became apparent. So,
on Saturday morning, we made calls and sent e-mails
to our states to pass the bill with suggested modifica-
tions. In 48 hours, we had mobilized and made more
than 250 visits to Congressional offices and gener-
ated 50,000 e-mails and phone calls. Those contacts
continued over the next week until the stimulus pack-
age was passed. What other professional association
could amass so much trustworthy statistically factual
information and organize so many experts in so little
time for our Nation’s children? Who else would ad-
vocate so strongly for such a selfless cause?

From NEA’s and UEA’s “shift” to a “positive
agenda,” we witnessed both in Washington, D.C.,
and with our own state association’s member engage-
ment (like UEA’s Educator Day on the Hill activities)
such a legitimate sense of empowerment, by being
secure with information, listened to and regarded for
our educational expertise. It has been said “the best
way to predict the future is to help create it” and from
what we have witnessed, active member involvement
helped “shift happen.” Therefore, ask not what your
Association can do for you, but rather what you can
do in association with others.

Page 2 / UEA Action / April 2009



Legislative

BUDGET . ..
(continued from page 1)

UEA started an advertising campaign urging Utah
legislators to find ways to support public school
classrooms. The ads ran on KSL-TV during eve-
ning newscasts from late February through the
end of the Legislative session.

Utah’s 2009 Teacher of the Year, Sharon Gal-
lagher-Fishbaugh, was featured in the ads which
encouraged legislators to bond, use federal stimu-
lus money and tap into the state’s rainy-day funds.
View the ads online at www.utea.org.

In an effort to boost effectiveness in commu-
nicating with legislators and with its members this
legislative session, the UEA initiated several new
programs in 2009:

Educator Day on the Hill—

Nearly 100 educators joined the UEA Legisla-
tive Team, UniServ directors and local presidents
during six “Educator

‘UEA Under the Dome’—

The UEA launched a new website dedicated
to the 2009 Legislative Session at www.utea.org/
politics. The site was designed as part of a coor-
dinated effort to keep UEA members and friends
of public education informed and engaged in the
legislative process.

Included on the website was a regular update
from UEA President Kim Campbell, links to rel-
evant legislative information and daily media up-
dates.

“The new site was very helpful for me and
for (the Jordan Education Association) members,”
said JEA President Robin Frodge. “It was nice to
be able to access all the relevant legislative infor-
mation in one place.”

‘Take Action’ Center—

At the online ‘Take Action’ Center, UEA
members were able to quickly and easily gener-
ate talking points and contact their legislators on

urgent issues. Three

Day on the Hill” meet-
ings held throughout
the legislative session.
Participating educators
engaged in lobbying
and became familiar

with the legislative
process.
“The experience

was very educational,”
said Lee Claycomb,
teacher at West Ha-
ven Elementary, who
spoke at length with
Sen. Chris Buttars (R-

JEan e

the 2009 Utah Legislature

issues were placed on
the center this session:
budget, SB77:
Grants for Licensed
Teacher Amendments
and SB48: Teacher
Licensing by Compe-
tency. Nearly 1,600
e-mails to legisla-
tors were generated
through the center on
these three topics.
UEA Legislative
Team—

This year’s UEA

West Jordan) about one

of his bills. “I was able to explain to (Sen. Buttars)
why | oppose SB48 and share some information
about why I think it’s a bad idea.”

“We would always hear legislators say, ‘I
know what the UEA thinks, but | want to hear from
a real teacher,”” noted Legislative Team member
Vik Arnold. “Educator Day on the Hill gave us an
opportunity to expose our lawmakers to some of
our excellent teachers and also to provide teachers
a deeper understanding of the political process.
From what we’ve heard, it was very successful.”

Legislative Team in-
cluded individuals with many years of teacher ad-
vocacy experience: President Kim Campbell, Vice
President Ellen Thompson, Executive Director
Mark Mickelsen, Director of Government Rela-
tions Vik Arnold, Director of Legislative Services
Courtney White and former Executive Director
Susan Kuziak. In addition, Communications and
Public Relations Director Mike Kelley provided
communications support from the UEA office,
along with many other members of the building
and field staff.

line” growth of about $20 to $30 million;

to that end.);

started last year;
ing no funding for the program;
 $580,000 for USDB salary adjustments;

after 2010;

ing bonuses for new educators in FY2010.

FY2010 Public Ed Budget Overview

The Utah Legislature approved a FY2010 public education budget that includes the following:

e An overall 6 percent net budget cut, 17 percent ongoing cut before one-time backfill;

» No change in the FY2009 WPU value of $2,577;

 $53 million to fund enroliment growth of 13,494 new students, but no funding for “below-the-

» $148.3 million for the educator salary adjustment (same as last year) with no increase for growth;

* Elimination of $77.6 million in Quality Teaching Block Grants
(NOTE: This does not automatically mean Quality Teaching days
are eliminated—Legislators stated a number of times this was merely
a “cut mechanism” and whatever budget cuts occur at the local level
should be shared by all employees. The Association will be working

 $10 million for classroom supplies (same as last year);
 $300,000 one-time for a pilot program for performance pay,
taken from the math/science teacher salary supplement program

* Elimination of the remaining $5 million appropriated last year

for performance pay ($15 million had previously been cut), leav-
 Elimination of the moratorium on charter school funding growth
» No funding for the Singapore math pilot program;

e An increase in the basic levy rate from .00125 to .001303; and
* $5 million of minimum school program FY2009 non-lapsing balances allocated for $1,000 sign-

Teachers Stephanie McGaughey (center) and Elizabeth
Carlin from Dee Elementary in Ogden School District,
meet with Rep. Brad Dee (R-Odgen) during UEA’s
Educator Day on the Hill March 6.

Session Highlights

Huge budget shortfalls meant many new edu-
cation initiatives were rejected and few passed
in 2009. In the end, the 2009 Legislature:

& Passed HB264 (Menlove) clarifying the
purpose of the Educator Evaluation Law,
and adding provisions related to the impor-
tance of mentoring for new educators.

$ Passed HB328 (Hughes) allocating
$300,000 for a one-year pilot teacher
compensation program based on student
achievement, observed instructional qual-
ity and patron satisfaction in a couple of
elementary schools (funding was obtained
by reducing the math/science teacher salary
supplement program started just last year).

& Rejected HB381 (Herrod), which would
have prohibited school districts from paying
employees for association leave.

$ Did not allow discussion in the Senate on
HJR13: Resolution on Teacher Performance
Pay (Paulsen), a “common sense” measure
that passed unanimously in the House.

& Voted down SB48 (Buttars), the “take-
a-test-and-teach” bill, which would have
allowed anyone to take a subject matter
test and obtain a Utah teaching license and
weakened the teaching profession.

& Rejected SB77 (Buttars) that would have
given the American Board for Certification
of Teacher Excellence certification equal
status with the more rigorous and presti-
gious National Board Certified Teacher
credential.

& Rejected SB159 (Stephenson) to give
grants to schools for implementing the Sin-
gapore Math program.

& Did not vote on a SB195 (Liljenquist) that
would have suspended the 1.5 percent state
401(k) match for all state employees.

& Voted down SB199 (Bramble), ostensibly
providing “equal access” to schools for all
parent groups, but widely seen as a direct
assault on the PTA.

& Once again voted down SB241 (Madsen),
the so-called “65 percent deception” that
narrowly defines and limits education ex-
penditures.

Key: Action favored(&)/opposed(<®) by UEA.

More than 100 educators from around the state participated
in six UEA Educator Day on the Hill events, which included
meeting with legislators and briefing sessions held on Capitol
Hill during the 2009 General Legislative Session.

April 2009 / UEA Action / Page 3



Transformation

TRANSFORMATION T data. These theme areas are:
(continued from page 1) « Membership « Communication
* Engagement e Technology Transformation Team members have been meeting since
collaboration in which we honor service at e Being Pro-Active  * Advocacy November 2008 to examine, in specific detail, the data
all levels, remove internal barriers and al- e Assessment e Unity collected earlier from the UEA stakeholder groups.
ways work together to plan and carry out e Leadership e Systems
our collective goals. e Image * New Teachers
3. An Association that supports capacity-build- * Listening to Members 1. What should we hold on to and value about
ing efforts for both staff and governance, In examining each of the 13 areas, team public schools?
with particular attention paid to recruiting  members were asked to define and clarify the 2. What should we hold on to and value in our
and retaining new educators as Association  themes. Five questions guided the sub-groups: Association?
leaders. 3. What should the UEA look like to meet

4. An Association that advances the well-
being of its members through strong,
bargained agreements; powerful em-
ployee advocacy; and effective and well-
planned organizing, image and political
campaigns. 5. What UEA services, products and im-

5. An Association that promotes excellence _ age make the most sense this year? Next
in teaching and student achievement. Defining year?

In the fall of 2008, the UEA Board ap- JUERESS The next phase of the Transformation
pointed a “Transformation Team,” whose ’ N d = work involves preparing the first draft of
members represent all stakeholder groups / ol Y il the prospectus (preliminary basis for the
within the UEA (see list below). Action ' Data overall plan) that will help the Association

The team came together for the first Taking Collection J reach its strategic goals. Team members
time in November 2008 to begin examin- - will be divided into two groups. One group
ing, in specific detail, the data collected will examine the policies and structure of
earlier from the UEA stakeholder groups. the Association. The other will look at ser-
The specific task they were given focused vices and how those services will be deliv-
on the development of a plan to help the ered to members.

Association reach its four Strategic Goals, Once the first draft of the prospectus is

which are: prepared, it will be presented to the UEA

1. Advance the Well-Being of Members. stakeholders for feedback, questions and

2. Strengthen the Teaching Profession. input. This data (information) will drive

3.Engage in Meaningful Partnerships that the second round of adjustments and edits,
Promote Quality Public Schools. . and will guide the development of a pro-

4.Build Organizational Capacity. Feedback posed transformation plan for the Associa-

Through the data analysis phase of the tion reaching its strategic goals.
Transformation, which took four months, The goal is that a final plan can be
the team identified 13 “theme” areas — pri- presented to UEA members in the fall of
orities that emerged from the stakeholder 2009.

the needs of educator members and to
help students in the 21st Century?

4. How do we change our behavior, com-
munications and systems to move our
organization forward?

Action : " BETE]
Planning | RLUEUES

Transformation Team Members

Following are the UEA Transformation Team members appointed by the UEA Board to represent all stakeholder groups
within the Association. If you would like to provide input to the Transformation process, please contact the team member
representing your stakeholder group (shown left to right, followed by the stakeholder group they represent).

« Caroline Barrington (Carbon) — Rural Local Education Associations

* Rick Harrison (Tooele) — Rural Local Education Associations

s Julie Seeley (Duchesne) — Rural Local Education Associations

+ Kathleen Wagner (Washington) — Rural Local Education Associations
+ Karen Smith (Murray) — Urban Local Education Associations

* Robin Frodge (Jordan) — Urban Local Education Associations

+ Jay Blain (Granite), Urban Local Education Associations

* Dave Van Langeveld (Davis) — Urban Local Education Associations
* Mike Gowans (Alpine) — Urban Local Education Associations

» Sue Porter (Color Country) — Rural and Urban UniServ Directors

* Rick Palmer (Ogden-Weber) — Rural and Urban UniServ Directors
* Mary Jones (Jordan/Granite) — UniServ Administrative Assistants

* Rick Pruitt (High Desert) — Rural UEA Board

* Ellen Thompson (Davis) — Urban UEA Board

+ Ryan Anderson (High Desert) — NEA

+ Rosemary Salazar (Ogden) — Ethnic Minority Representative
* Lynne Romney (Salt Lake City) — Retired Representative

+ Julie Seeley (Eastern) — UEA Council of Local Presidents

» Teri Tillotson (Granite) — New Educator Representative
+ Kim Campbell (Northern) — UEA Leadership Team

+ Mark Mickelsen — UEA Administration

» Courtney White — UEA Program Staff

* Nancy Pereira - UEA Middle Management Staff

* Holly Scheuermann — UEA Associate Staff

Page 4 / UEA Action / April 2009
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Action

KIM CAMPBELL ...
(continued from page 2)

large numbers of engaged members at every level.

The happenings of the past few months are a
great example of how we, the members of the As-
sociation working together at all three levels of our
organization, can make a significant difference in
public policy.

As the federal stimulus package (the American
Recovery and Reinvestment Act) started to take
shape, the NEA was there on a daily basis to en-
sure that education was an integral part of this eco-

nomic recovery bill. Much of the rationale for in-
cluding education as part of this “jobs” bill was the
compilation of research the NEA collected that we
have been citing in our “Invest in Public Schools”
campaign here in Utah. Facts like, “Investment in
public education creates or retains many different
kinds of jobs in every community, thereby creating
a ripple effect of economic growth for small busi-
nesses in these same communities.”

In the tenuous days before the bill passed, as-
sociation members from around the country made
thousands of contacts with congressional delega-
tions encouraging them to consider public educa-

tion as an important investment in America’s eco-
nomic future and as a tool for economic recovery.
These contacts and the NEA’s work in Washington
were instrumental in keeping education as a major
focus of the bill.

In turn, the stimulus package softened the
blow of brutal proposed cuts here in Utah by tak-
ing a proposed 17 percent cut to an approximate 6
percent cut. The UEA legislative team and numer-
ous UEA members encouraged legislators and the
governor to minimize the impact of the economic
downturn on our public schools by using the stim-
ulus money to “backfill” budget cuts and to bond
for roads and buildings.

Now work begins at the local level to ensure
that educators do not shoulder the burden of these
cuts alone and to minimize the impact on jobs
and positions, employee benefits and programs
for students. These are tough economic times, but
working together we can make a difference—we
already have. Please stay informed and involved
and supportive of association efforts.

Together we can weather this economic storm.

Foundation Programs Support Teachers and Students

profit foundation, is having a banner year in its
efforts to support Utah’s teachers and students.
Here are a couple of examples:

The Children At Risk Foundation, the UEA’s non-

Good Neighbors for Good Schools—

Along with agents from State Farm Insurance
and the Utah Jazz, the Foundation sponsors the Good
Neighbors for Good Schools grant program that awards
$200 grants to teachers for supplies and classroom proj-
ects. Grant money comes from the generous donations
of individual participating State Farm agents who, over
the last 10 years, have contributed more than $380,000
to help Utah’s classrooms.

This year, teachers submitted about 1,200 Good
Neighbors for Good Schools grant applications. The
Foundation administers the grant program and the Utah
Jazz, as a business partner of State Farm, randomly
selects and announces grant winners during half-time
of every Jazz game. State Farm agents then deliver the
grants to the selected teachers.

L

Mortgages -

WELLS
FARGO

neamb.com

4/09-7/09

HF490409

Good Neighbors for Good Schools’ partners antici-
pate nearly 200 teachers will receive grants this year.

Tutoring secured a contract with Jordan District’s Mid-
vale Elementary School to provide after-school tutor-

Grant recipients are encouraged to
acknowledge the generous efforts
of the State Farm agents with let-
ters of appreciation. Also, as in
years past, the Foundation will be
offering individual and collabora-
tive grants for UEA members in the
Spring.

A+Tutoring—

The Children At Risk Founda-
tion embarked on a new venture in
January by qualifying as a Supple-
mental Educational Services (SES)
provider under a federal government
No Child Left Behind Act (NCLB)
tutoring grant. With this SES status,
the Foundation established a sub-
sidiary called A+ Tutoring and selected former UEA
President Pat Rusk to be the program coordinator. A+

ing and hired 15 Midvale teachers to
tutor nearly 100 students that signed
up. The teachers tutor math and read-
ing in small groups of six to seven
children for two, 90-minute sessions
each week for 12 weeks.

The program, which began in
January, is a win-win-win situation.
The students receive tutoring help in
their own school by highly qualified
teachers they know. The teachers get
a well-paying after-school job doing
what they love. The school gets an
additional boost to help them meet
AYP in the future. According to Scott
Berryessa, Children At Risk Founda-
tion president, the Foundation hopes
to replicate this project next year for schools in other
districts that may qualify.

NEA MAKES IT EASY TO GET
COMPETITIVE RATES ON A MORTGAGE

he rewards of homeownership are many, personally and financially. And
whether you're buying your first home, building a new one, remodeling

Students in the UEA Children At Risk
Foundation’s A+ Tutoring program
at Midvale Elementary School select
prizes for perfect attendance.

or refinancing, you want financing that’s perfectly suited to your lifestyle ReCEive
and your goals. Put your trust in the NEA Home Financing Program® offered $200
through Wells Fargo Home Mortgage. . .
In Gift Cards
We understand your needs and offer: when you cl
» Competitive interest rates and fees your | Oan?se

* Choice of mortgage options & terms to match your needs
* Everything up until closing can be handled through a toll-free number

SPECIAL OFFER FOR NEA MEMBERS:

When you close your purchase or refinance loan through the NEA Home Financing Program, you will
receive $200 in gift cards to redeem at any of over 150 participating merchants, including home
improvement and electronics retailers, department stores and more!'

Refinancing -

1.To qualify for the $200 reward, you must close on any purchase or refinance loan, secured by a first mortgage or deed of trust with Wells Fargo Home Mortgage.The reward will be redeemable for gift card(s) of
your choice from a list of over 150 participating merchants.This promotion and other benefits through The NEA Home Financing Program® cannot be combined with the benefits of The Relocation Mortgage
Program® or any other program or promotion.The $200 reward is not available for assumption or modification loans, loans originated through brokers, joint ventures or other third parties, home equity loans or
home equity lines of credit.This promotion is valid for new purchase or refinance mortgage loan applications taken through The NEA Home Financing Program via toll-free number or website provided above,
subject to whether the promotion is still available. Contact your mortgage consultant for additional details, including its current availability, terms and conditions.The $200 reward is administered by Hallmark Insights,
which is not affiliated with Wells Fargo Home Mortgage and is subject to change or may be withdrawn at any time without notice. A current merchant list can be obtained by calling 1-800-765-4438 or by going to
www.hallmarkinsights.com/corp/redeem/html. Merchants are subject to change without notice. Please examine the gift cards for terms and conditions regarding their use. Information in this material is accurate as
of the date of printing and is subject to change without notice. Wells Fargo Home Mortgage is a division of Wells Fargo Bank, N.A.© 2008 Wells Fargo Bank, N.A. All rights reserved. Equal Housing Lender.

Home Equity Loans

For more information - call or visit us online today!
The NEA Home Financing Program
1-800-NEA-4-YOU (1-800-632-4968)
www.neamb.com/hf

=

EQUAL HOUSING
LENDER
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Discovery Gateway Hosts Event

NEA National Reading
Program Visits Utah

| ' tah was selected as one of 19 venues na-
tionwide to host a NEA Read Across

America event. About 500 students from
three elementary schools participated: Scera Park
in Alpine District, Granger in Granite District and
Northlake in Tooele District.

NEA Executive Committee members Carolyn
Crowder and Mark Cebulski helped host and co-
ordinate the event along with NEA and UEA staff.
Staff at the Discovery Gateway Children’s Mu-
seum in Salt Lake City, where the event was held,
also participated.

The event featured guest readers, Cat in the
Hat appearances, entertainment, snacks, gifts and
much more. Celebrity readers included Salt Lake
County Sherriff Jim Winder, news anchor Mary
Nickles and members of the Runnin” Utes football
team, among others.

“Many of the students attending were from
Title I schools and have not had the opportunity to
visit a facility like the Discovery Gateway or hear
celebrated people from our community discuss the
importance of reading,” said UEA President Kim
Campbell. “Seeing the excitement in the eyes of
those kids and their desire to learn reminded me
once again why we do what we do...why the battle
to provide a quality education for all children is so
critically important.”

As a surprise at the event, each participating
school received a check for $1,000 from the NEA
to use for library books.

Members of the undefeated University of Utah football
team visited with students.

Each participating school received a $1,000 check from
the NEA for their school library.

Several celebrity guest readers participated including
KUTV News anchor Mary Nickles.

Kim Campbell leads students in a ‘Reading Pledge’ along
with NEA Executive Committee member Carolyn Crowder.

NEA Executive Committee Members Mark Cebulski and Carolyn
Crowder were among guests participating in the event.

Hard Times — A Time to Be United

by Michael T. McCoy, UEA General Counsel

aily, the news is a stream of layoffs, cut-
D backs, down markets and foreclosures. The

recession is likely to be deep; most econo-
mists predict it will also be long. Unemployment
may reach 10 percent. In a sense, education seems
recession-proof—there are always kids to teach
needing teachers to teach them. Still, education
is not entirely recession proof. For the most part,
teachers’ salaries will be held at or near 2008-09
levels. The challenge will be maintaining the status
quo for insurance and retirement benefits.

Many districts anticipate they can reduce
costs through retirements and postponing hiring
new teachers. The obvious result will be increased
class size. Districts’ plans may be frustrated by the
economy. Teachers who planned to retire this year
may be taking a wait-and-see attitude. Not as many
teachers may retire this year as they wait to see what
happens to the economy and inflation. If teachers at
the top of the salary schedule do not retire as antici-
pated, there will be less “savings” than planned.

If the recession continues into 2010, as most ex-
perts anticipate it will, states and local governments
will be strapped for revenues. Utah legislators and
school boards are already thinking about next year.
A lot of “what ifs” are being discussed. We know
the rate of contribution to the Utah State Retire-
ment System is likely to be increased. The money
will come from the general fund thereby reducing
the amount of money available for other areas (un-
less the legislature offsets the increase by requiring
a contribution from individuals). If the recession
continues, revenues will decline while the demand
for government expenditures for unemployment,
health care, aid to the aged, blind, disabled and
families with dependent children will increase.

With luck, educators who want to remain employed
will remain employed.

However, teachers should not sit back waiting
to see what happens. It’s always best to plan for
the worst and
hope for the best.
Teachers should
know their rights
if they are laid-
off. Their asso-
ciation can help
by providing (1)
unemployment
insurance advice,
(2) information
on the new CO-
BRA law (right
to purchase in-
surance up to
18 months after
termination at a reduced rate), and (3) the rights of
laid-off employees and employees whose working
hours are reduced.

Most districts have policies defining how em-
ployees are to be laid-off (reduction-in-force poli-
cies). Almost all RIF policies have some form of re-
verse seniority as the basis for reducing the number
of employees employed by a school district. Local
associations should check the lay-off language to
make certain it’s clear. Only a few districts have
a “right-of-recall” provision in their policies. A
“right-of-recall” provision generally provides RIFed
employees a right to fill any vacancy for which they
are reasonably qualified that occurs within a certain
period of time after they are laid-off. Generally, the
recall period is 12 to 24 months after the date of
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UEA Attorney
Michael T. McCoy

lay-off. The UEA has provided model language to
all of its local presidents and UniServ directors de-
scribing a good “right-of-recall” policy.

Local associations should insist in this year’s
negotiations that local boards of education negoti-
ate a policy requiring the local association be noti-
fied of any possible RIFs prior to the time a decision
is made. The association and district administrators
should consult and negotiate in good faith all pos-
sible ways and means to avoid RIFs.

UEA members and local association leaders
should consider all possibilities as we move into
the 2009-10 school year. Board policies and agree-
ments negotiated between your association and
your school board need to be carefully reviewed.
The teacher’s bargaining team needs to work
closely with the board’s bargaining team to reduce
costs, but while reducing costs, we must also pro-
tect teachers’ salaries, benefits, jobs and retirement.
Only through strength in numbers can we protect
your salary, your benefits, your job and your retire-
ment. This year, more than ever, your local associa-
tion and the UEA need to be proactive. By joining
and working together, by uniting in our common
cause, we will survive this recession as we have
survived earlier adversities. But we can only do this
if we are united with one voice, one organization,
one cause.

For more information
about teacher rights, visit:

www.utea.org/educatorResources/
educatorRights/index.htm
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UEA/NEA

Benefits

Benefits for UEA Members

Whether for the Advocacy or for the Savings...

It’s Never Been More Important to Belong
to Your Local Education Association

ow more than ever, it’s important to be a
member of the Utah Education Associa-
tion. While districts across the state strug-

gle to implement severe budget cuts, educators
need the strongest voice possible to protect jobs

and to maintain programs that
serve students.

Educators who belong to
UEA choose to join with oth-
ers, locally and across the na-
tion, who are committed to
advancing the teaching pro-
fession and advocating for our
public schools. Members have
liability protection and a cadre
of professionals to assist them
if problems arise. Association
membership ensures that your
interests are represented. Your
local UEA organization is rec-
ognized as the sole bargaining
agent and will work to en-
sure employees’ rights—your

u
Welcome ‘

Utah Education Association
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The UEA ‘Members Only” website, accessible from
www.utea.org, is your source for exclusive NEA and
UEA/Access discounts.

Everyday Purchases, Extraordinary Savings
In addition to being part of a team focused
on advancing the teaching profession, UEA
members also enjoy money-saving options ga-
lore! UEA membership includes the NEA Mem-

ber Benefits program,
offering health and
financial services, in-
surance plans, profes-

sional  development
opportunities and
money-saving  dis-

counts. Members can
also save on everyday

purchases available
through the UEA/
Access  partnership.

Tens-of-thousands of
merchant  discounts
can be found via the
‘Members Only’ web-
site.

Your UEA mem-

rights—are protected.

Don’t be left on your own. It has never been
more important to belong to the NEA/UEA. When
you belong, everyone benefits and all educators
have a stronger voice.

bership card is your
ticket to these money-saving discounts. Visit
www.utea.org to get started. Look for the ‘Mem-
bers Only’ section for both NEA Member Ben-
efits and UEA/Access programs.

Save on Spring Apparel

hen times are tight, most of us turn our
Wfocus more carefully to basic needs,

like clothing, for ourselves and for our
families. Luckily for Access members, there’s a
better way to stretch your budget further. Re-
member to use your Access card to save on top
clothing brands everywhere.

“For many employees—but especially in the
education world—maintaining a professional
appearance in the workplace is an occupational
necessity,” says Emily Hayes, Director of Edu-
cation at Access Development. “That’s why we
at Access do all we can to help alleviate some of
that budgetary strain.”

Access helps you save on business and casu-
al apparel, no matter where you live. For exam-
ple, you can print coupons that can be redeemed
in-store at places like LOFT, Van Heusen and
New York & Company. Or if you prefer, you can
also shop online for several premium brands like
Eddie Bauer and Coldwater Creek.

And the savings don’t stop there. You can
dress the whole family for less at Target.com,
The Children’s Place, Footlocker.com and more
with your Access card. Plus, you can always
search in your ZIP code for participating local
shops and boutiques.

This spring, you don’t have to choose be-
tween sacrificing your cash and sacrificing your
basic needs. Enjoy a little more of both with
your Access card.

SAVINGS PLAN

Eppeayion
Associhiion
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For NEA Member Benefits information, call 1-800-637-4636 or visit www.neamb.com.

59 is the average retirement age for NEA members.
Will you be ready?

Retirement may come sooner than you expect. Will you be ready? The NEA Five-Minute Retirement Checkup will help you
understand if you are planning appropriately and provide you with the tools you need to get started or improve your current

retirement plan. Just five minutes. \Well worth it, considering it may make a difference in your life for years.

Find out now, visit neamb.com/5toRetire

FIVE-MINUTE

CHECKUP

Member

n Benefits

neamb.com

VB490409
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Honoring Utah
Educators & UEA Members

Great Public Schools Celebration

UEA and the Utah Jazz honored

‘-L“-?

four educators during halftime at a Jazz game Feb. 17 as part of the Great Public

Schools Celebration. Pictured (left to right) are Utah Jazz President Randy Rigby; UEA Communications and
Public Relations Director Mike Kelley; Canyon Junior High School teacher Jalayne Engberg; Valley Elementary
School teachers Carolyn Hogge, Michelle Evans and Rebecca Warnes; and UEA President Kim Campbell.

tary School in Huntsville experience

firsthand how the real job market oper-
ates. They apply for jobs, earn money, pay for
goods and make financial plans. They even
learn how to use a bank account, start a busi-
ness and participate in local government.

The project, called “EconoMe,” is part
of a virtual experience developed and imple-
mented by teachers Michelle Evans, Carolyn
Hogge and Rebecca Warnes. The EconoMe
program was selected as this year’s winner of
the Utah Jazz/UEA Great Public Schools Cel-
ebration award in the category of outstanding
educational program.

Also chosen was Jalayne Engberg of Can-
yon View Junior High, Orem, as this year’s
winner in the outstanding educator category.
Through her tireless efforts, sports programs
that benefit the visually impaired have im-
proved throughout Utah. Engberg has worked
with the Utah Federation for the Blind to help
produce international-level competitive teams
in goal ball, a team sport designed for blind
athletes. She has also developed a summer
athletic program that allows visually-impaired
students to participate in a wide variety of
sports such as running, beeper baseball, judo
and rock climbing.

“We congratulate these teachers on the
excellent work they do,” said UEA President
Kim Campbell. “They are a shining example
of the exceptional work happening in public
schools all around Utah. We are also grateful
to the Utah Jazz for their continued support
of Utah schools and the Great Public Schools
Celebration award program.”

The Utah Jazz and the UEA established
the Great Public Schools Celebration awards
in 2007 to recognize the exceptional accom-
plishments in Utah public schools. From No-
vember 2008 through January 2009, educators
were asked to nominate outstanding educators
and educational programs that help students,
teachers and their schools. Winners were se-
lected from these nominations.

Sixth-grade students at Valley Elemen-

On Feb. 17, the winners were honored
during halftime at a Utah Jazz game. In addi-
tion to Jazz tickets for themselves and a guest,
each award recipient received a dinner certifi-
cate, a basketball signed by Jazz players, an
award plague and a visit from the Jazz Bear to
their school.

Sara A. Jones
Joins Associlation
Professional Staff

araA. Jones has joined the UEA Professional

Staff as Director of Educational Excellence

and Community Outreach. Jones has more
than 10 years of experience
in teaching, program de-
velopment and educational
research. She co-authored
research projects for the Na-
tional Science Foundation,
IBM, the Kellogg Founda-
tion and the U.S. Department
of Commerce.

Jones holds a Ph.D. in
Political Science from Cla-
remont Graduate University,
a master’s degree in Interna-
tional Relations from Clare-
mont Graduate University,
and a bachelor’s degree in Political Science from
the University of California, San Diego. She re-
ceived her teaching credential in Social Studies at
Chapman University. Most recently, Jones served
as an assistant professor of Government at More-
head State University, Morehead, Kentucky. She
also taught in the Social Studies Department at
Dublin High School, Dublin, California where she
was a California Teachers Association member.

In her position at the UEA, Jones will provide
expertise and work with elected leaders and staff
to develop Association positions and programmat-
ic activities related to critical education issues. She
will also help develop an Educational Excellence
Plan for the Association. Jones will serve as liaison
to the Curriculum Committee of the Utah State Of-
fice of Education, the state’s National Board Certi-
fied Teacher (NBCT) group, the UEA Teaching &
Learning Committee, and the UEA Special Educa-
tion Task Force.

Jones will coordinate UEA Convention ac-
tivities and professional development sessions. On
the political front, she will be co-liaison to U-PAC,
working with Government Relations Director Vik
Arnold, and will work with local and state Asso-
ciation political action committees to identify and
recruit pro-education candidates to help implement
the UEA Educational Excellence Plan.

Pt SO SHNGS

1 save enough on everyday
¢ the cost of your dues.

Access card, you €&

Armed with your UEA/ MORE than offse

necessities that you can

H CAN YOU SAVE?

How MUC SURCHASES  _ YEARLY
o HOW DFTEN? T:;‘::;ﬁ:;? X Tpemvean = SwNGS
PURCHASES®

RTAINMENT “
o oot | — ] L
T 4 tickets/month

Cell Phione SEMICE

Auto Service (2 cars)

Hotel Sta
Theme Parks

d stores
; 250,000 shops an !
www.utea.org and discover OVe* ¢ to pay for something

if you hav
s 3 ;Cj;lls(:,iln Z;)le process? Those couple of

~ Check out
: o walting to save YO
bucks can feally add up!

Page 8 / UEA Action / April 2009



