
Hundreds Rally to Support Ogden Teachers

Anti-Union Proposals Target UEA/Public Schools

Sign or resign. Th at was the message from 
the Ogden City School District Board of Edu-
cation for teachers who were required to sign 
a contract into which they had no input and 
did not understand.

From the moment UEA leaders and staff  
learned of the Ogden Board’s hostile ploy, 
they began working on 
solutions for Ogden’s 
teachers. Legal teams 
from the UEA and 
NEA considered al-
ternatives to what was 
described as a “perfect 
storm” of events leading 
to the situation.

“In consultation 
with NEA, the UEA 
legal team considered 
many alternatives,” said 
UEA Legal Counsel 
Tracey Watson. “Ultimately we determined 
pursuing legal action right away was not in 
the best interest of the teachers.”

Nearly 1,000 people gathered in Ogden’s 
Liberty Park July 14 to support Ogden teachers 
in their fi ght against the Ogden Board. Ogden 
teachers were joined at the rally by colleagues 
from across the state who came to support 
their fellow educators. Members of several 
other public and private employee unions, 
legislators, school board members from other 

districts, administrators and Ogden parents 
also stood alongside educators to support the 
rights of employees to collectively bargain.

“Th e Board is demanding we sign a contract 
that has more than 100 changes from previous 
contracts and has given us less than 20 days to 
do it or we lose our jobs,” Ogden Education 

Association President 
Doug Stephens said 
at the rally. “Th at is 
not right.”

In remarks to rally 
participants, former 
Salt Lake City School 
District Superinten-
dent Donald Th omas 
said Ogden Board 
members “received 
some bad advice. 
What they have done 
is a violation of pro-

fessional ethics and an attempt to break the 
spirit of its teachers. It will not work and it 
cannot stand.”

“We are calling for a renewed commitment 
on the part of the Ogden Board of Education to 
get to the negotiation table in the spirit of col-
laboration and good faith,” remarked UEA Pres-
ident Sharon Gallagher-Fishbaugh. “Teachers 
are not the problem, we are the solution. We 
will continue to stand strong for our students, 
our public schools, and our profession.”
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Nearly 1,000 gathered to protest an Ogden Board of Education 
decision to not negotiate its 2011-12 teacher contracts.
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September
All Month:  UEA Road Trip (see p. 5)

 5 Labor Day (UEA offi  ce closed)

 9 UEA Board of Directors meeting

 10 Council of Local Presidents meeting 

 10 U-PAC meeting

October
7 UEA Board of Directors meeting

 8 U-PAC meeting

 20-21 UEA Convention (see p. 2)

November
 4 UEA Board of Directors meeting

 5 Council of Local Presidents meeting 

 5 U-PAC meeting

 6 Daylight saving time ends

 13-19 American Education Week

 24-25 Thanksgiving Holiday (offi  ce closed)

The UEA Action Digest contains a summary of recent UEA news and events. For current and complete information visit myUEA.org.

See ANTI-UNION PROPOSALS, page 4

In a letter to legislative leaders dated July 
14, Education Interim Committee Chairmen 
Sen. Howard Stephenson and Rep. Bill Wright 
requested permission to add three issues to the 
Committee’s priority list: the elim-
ination of collective bargaining 
for public education employees; 
prohibiting public employers 
from collecting union dues from 
workers’ paychecks; and “tuition 
tax credits” for private schools.

A Salt Lake Tribune article 
quoted Sen. Stephenson as saying his request 
is “absolutely not” taking a shot at teacher 
unions.

UEA President Sharon Gallagher-Fish-
baugh disagrees. “Not since the voucher 
battle in 2007 has public education faced so 
many attacks. Th e actions being studied by 

the Education Interim Committee are part 
of a concerted national eff ort to privatize our 
public schools. Our teachers should be treated 
with dignity and respect, yet these proposals 

are clearly directed at silencing the voice of 
teachers and weakening their association.”

Despite opposition from minority party 
members, all three issues were added to the 
Committee’s priority list.

“Th ese proposals do nothing to improve 
education for our students,” said Gallagher-

Fishbaugh. “We will stand fi rm in our resolve 
to support measures that make a diff erence in 
our classrooms and oppose these misguided 
attacks on our careers and our rights. We urge 

parents, policymakers and poli-
ticians to work with teachers as 
we seek legitimate ways to im-
prove teaching and learning for 
all students.”

Collective Bargaining—
Most educators view collec-

tive bargaining as a platform for collaboration 
between teachers and school boards. It’s a way 
to get all voices at the table. Removing collec-
tive bargaining would eff ectively remove the 
teachers’ voice from discussions involving not 
only salaries, benefi ts and working conditions, 

“We urge parents, policymakers and 
politicians to work with teachers as we 

seek legitimate ways to improve...”



NEA President Dennis Van Roekel kicked 
off  the 2011 NEA Representative Assembly 
(RA) in Chicago July 2 with a vigorous call for 
educators everywhere to stand strong in the 
face of continuing, relentless attacks on public 
education, their profession and working families 
across the nation.

Th e nearly 9,000 in attendance at the NEA 
RA included about 100 representatives from 
Utah.

In his keynote 
speech, Van Roekel 
reminded those 
in attendance that 
NEA has seen trying 
times in the past. 
“Today we are at 
another crossroads, 
another moment in 
history. A moment 
that compels us to stand up for our values and 
our worth—to speak out for our students and 
our profession,” he said.

In 2011, state lawmakers, emboldened by 
victories in the 
2010 elections, 
launched an all-
out assault on the 
rights of public 
workers, targeting 
educators with 
particular ferocity, he said. Legislation gutting 
collective bargaining and slashing education 
funding was introduced 
in statehouses across the 
nation – hallmarks, Van 
Roekel told the delegates, 
of an “extreme agenda” that 
has nothing to do with im-
proving public education.

Th e current attacks on 
teachers’ unions are attacks 
on students, educators and 
fundamental American 
values, Vice President 
Joe Biden told educators 
during his address on July 
3. “It is one of the biggest 
scams in modern American 

history,” Biden 
said, referring 
to the assaults 
on collective 
b a r g a i n i n g 
rights in Wis-
consin, Ohio 
and many 
other states. 

“We should 
be listening to 
you, not lec-
turing you,” he said later. “We should be em-
bracing you, not pushing you aside. You are not 
the problem.”

Biden’s moving address was met with cheers 
and standing ovations from the RA delegates.

Salt Lake 
Teachers Asso-
ciation President 
Susan McFarland
also had an oppor-
tunity to address 
delegates. She was 
one of fi ve pre-
senters who shared 
examples of innova-
tive and collabora-
tive approaches to 
education reform 
at NEA Priority 
Schools campaign 
sites.

Adversarial relations between the Salt Lake 
Teachers Association and the school district were 
the norm for years, McFarland told RA delegates. 
Th en, in February this year, she traveled as a 
team with her superintendent and school board 
president to a U.S. Department of Education-

sponsored confer-
ence focused on 
improving labor-
management col-
laboration.

After the con-
ference they signed 

a Memorandum of Understanding to work col-
laboratively and the relationship has seen dra-

matic improvement. “A 
new relationship between 
adults is working for stu-
dents and positive change 
is underway,” said McFar-
land.

Th e Priority Schools 
campaign is a movement 
of educators across the 
country to help trans-
form struggling schools 
by working with families, 
communities and govern-
ment to signifi cantly raise 
student achievement.
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The 2011 NEA Representative Assembly

Teachers Encouraged to ‘Stand Strong’

“We should be listening to
  you, not lecturing you.”

Mark Your Calendar!
UEA Convention Oct. 20-21 

Plan now to attend the 2011 UEA 
Convention & Education Exposition, 
Th ursday and Friday, Oct. 20-21 at 
the South Towne Exposition Center in 
Sandy. Here are a few highlights:

Ken Jennings has become known 
as a master Jeopardy! player for his 
amazing memory and 
buzzer technique. 
Jennings will be the 
keynote speaker at 
the Opening Session 
Oct. 20 at 8:30 a.m.

Th e UEA Capitol 
Club is sponsoring a 
“Hot Topics and Hot 
Dogs” event the same 
day at 11:30 a.m. 
Kirk Jowers, director 
of the University of 
Utah Hinckley Institute of Politics will 
address attendees.

Later that evening, ten educators 
will be recognized with “Excellence in 
Teaching” awards at the annual “Su-
perstars in Education” celebration. Th e 
banquet, featuring Lt. Governor Greg 
Bell, will be held at Noah’s event center 
in South Jordan. Cost is $35. Contact 
the UEA, 801-266-4461, for tickets.

Friday’s keynote 
address will be deliv-
ered by professional 
motivational speaker 
Cea Cohen Elliott. 
Her humor-fi lled 
motivational pre-
sentations have been 
experienced by thou-
sands whose lives 
have been changed 
forever...for the 
better. Th e session 
begins at 8 a.m.

Th e Convention also features dozens 
of professinal development workshops, 
an exhibit hall with hundreds of ven-
dors and much more.

For the most current information, 
visit myUEA.org/convention.

NEA President Dennis VanRoekel delivers a 
keynote address at the NEA RA in Chicago.

Photo: Calvin Knight, NEA

Jeopardy! champ 
Ken Jennings 
will be a keynote 
speaker at the 
Opening Session.

Friday’s keynote 
will be delivered 
by professional 
motivational 
speaker Cea 
Cohen Elliott.

SLTA President Susan McFarland, fl anked 
by Vice President Cathy Johnson and UEA 
President Sharon Gallagher-Fishbaugh, 
addresses the RA.

Photo: Sue Dickey

Confetti falls on RA delegates 
during July 4 celebrations.

Photo: Rick Runion, NEA

UEA Board member 
Terie Maxfi eld on the 
fl oor at the NEA RA.

Photo: Sue DickeyVice President Joe Biden 
addresses the NEA RA.

Photo: Scott Iskowitz, NEA



Visit us at myUEA.org page 3

FREEAPP
get your

1.  Download the             app from the iTunes  
App Store or Android Market*.

2.  Register using:

With the UEA MyDeals App you get:
•  Show-your-phone discounts at 75,000 places.
• GPS searching and mapping.
•  National chains and local favorites.
• Track your savings.

* Currently available for the iPhone, iPad, iPod Touch and Android.

            a
ndroid M

Registration Code

8478 Your UEA membership ID

Th ree key issues dominated headlines out of 
the 2011 NEA RA:

Teacher Evaluation and Accountability—
Delegates to the 2011 Representative As-

sembly voted to approve the NEA’s policy state-
ment that revamps teacher evaluation and ac-
countability.

Th e policy statement is based on a recommen-
dation of a workgroup of NEA leaders, which 
included UEA President Sharon Gallagher-Fish-

baugh, convened in the spring. It outlines guide-
lines for an evaluation and accountability system 
that focus on enhancing the practice of teachers, 
instead of identifying teachers for dismissal.

Th e statement refl ects 
the importance of main-
taining high standards, not 
lowering them and calls for 
robust evaluations based 
on multiple indicators. Th e 
statement supports state or 
local affi  liates to use stan-
dardized tests for evaluating 
teachers if the standardized 
tests are of proven high 
quality and provide mean-
ingful measures of student 
learning and growth.

Presidential Recommendation—
After a great deal of debate, delegates to the 

NEA RA approved an early endorsement for 
President Barack Obama’s 2012 re-election bid 
by a good margin. About 72 percent, voted in 
favor.

Th e recommendation and vote are early for 
the NEA. Th e Association’s presidential rec-
ommendation process typically takes place the 
summer before the general election. NEA initi-

ated this timetable in order to provide early and 
strong support to help ensure the election of a 
candidate who is on the side of students and 
working families.

“President Barack 
Obama shares our vision 
for a stronger America,” said 
Dennis Van Roekel, presi-
dent of NEA. “He has never 
wavered from talking about 
the importance of education 
or his dedication to a vibrant 
middle class.”

Assessment to Support NEA 
Crisis Fund—

An overwhelming ma-
jority of RA delegates, more 
than 70 percent, voted to ap-

prove an amendment to the NEA bylaws that 
authorizes a $10-per-member annual assess-
ment.

Th e dues increase will be used exclusively for 
the NEA’s Crisis Fund, a program designed to 
put money back into the states for pro-public 
education outreach. Th ese funds cannot be used 
to support individual political campaigns, but 
can support messaging and action against things 
like anti-collective bargaining legislation.

Teacher evaluations, presidential recommendation, dues increase

Critical Issues Dominate RA Deliberations

Wasatch UniServ delegates on the 
RA fl oor. Pictured are (front) Tooele 
educators Donna Filon and Bob Gowans 
and (back) Salt Lake educators Sue Tice, 
Cathy Johnson and Susan McFarland.

Photo: Sue Dickey

Eastern UniServ delegates enjoy the daily RA news. 
Pictured are (left to right) Kody Clyde, Wasatch; 
Laura Ahrnsbrak, Uintah; Scott Forsyth, Duchesne; 
and UEA Board member Julie Seeley.

Photo: Sue Dickey
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National Honor for 
Highland Educator

Gay Beck, a Kindergarten educator at 
Highland Elementary, is a recipient of the 
California Casualty Award for Teaching 
Excellence, one of the nation’s most presti-
gious awards for public educators.

Beck is one of 35 awardees who will be 
honored at the NEA Foundation’s Salute to 
Excellence in Ed-
ucation Gala to 
be held in Wash-
ington, D.C. on 
Feb. 10, 2012. 
Known as the 
Academy Awards 
of public educa-
tion, the gala at-
tracts more than 
850 of the na-
tion’s leaders from 
public education, 
philanthropy, and 
the private sector.

In addition, 
Highland Elementary School will receive a 
$650 award. 

From the 35 state awardees, fi ve fi nal-
ists will be selected to receive a $10,000 
cash award. At the conclusion of the Wash-
ington, D.C. gala, one fi nalist will be named 
the nation’s top educator and receive an ad-
ditional $25,000.

Nomination Deadline Sept. 23

UEA ‘Excellence in 
Teaching’ Awards

You can help recognize and reward a 
co-worker by nominating them for a UEA 
“Excellence in Teaching” award. As part of 
the 2011 awards, 10 selected educators will 
each receive $1,000. Th e awards will be 
presented at the annual “Superstars in Edu-
cation” awards celebration on Th ursday, 
Oct. 20, held in conjunction with the UEA 
Convention & Education Exposition.

Nominations will be accepted through 
Sept. 23 for licensed educators currently 
teaching in a Utah public school and who 
are members of the UEA.

For complete award details and nomina-
tion forms, visit myUEA.org/Awards.

Long Time 
UniServ 
Director Retires

After more than 16 years as director of 
the Northern UniServ, Barbara Covert an-
nounced her retirement eff ective July 31.

Covert graduated with an elementary 
education degree from Utah State Uni-
versity. She began her career as a teacher 
after a hiatus to raise her four children. She 
spent many years at Lincoln Elementary in 
Hyrum where she was active in the Cache 
Education Association.

Covert was a 
leader in CEA, 
then UniServ 
Council president 
before she became 
the Northern 
UniServ director.

Th e new 
Northern UniServ 
director is Hilaree 
Stephens. Ste-
phens also gradu-
ated from Utah 
State and taught 
in Davis School District for about eight 
years. She then accepted a UniServ director 
position with the Idaho Education Associa-
tion, where she has been since 2008.

Th e ten teachers selected to receive 2010 ‘Excellence in 
Teaching’ Awards each receive a $1,000 cash prize. Th e 
UEA is again sponsoring the awards in 2011. Deadline 
for nominations is Sept. 23.

Highland Elementary 
teacher Gay Beck received 
the national Award for 
Teaching Excellence from 
the NEA Foundation.

Northern UniServ Director 
Barbara Covert retired at 
the end of July.

ANTI-UNION PROPOSALS (contnued from page 1)

but also those policies that impact teaching 
and learning in the classroom.

A handful of states have recently attempted 
the elimination of public sector collective bar-
gaining rights. Th e result has been rallies, sit-
ins, recall elections, lawsuits, frustrated public 
employees and utter chaos 
in those states. Even pro-
ponents are hard pressed 
to point to a single non-
political positive result 
from those attempts.

“Teachers should have 
a clear voice in determining policies that im-
pact their jobs and their students’ learning en-
vironment. Collective bargaining ensures this 
voice,” said Gallagher-Fishbaugh. “Th is eff ort 
tells teachers they don’t matter. Politicians sup-
porting this agenda demonstrate a clear lack of 
respect for the teaching profession and a lack 
of understanding the role collaboration plays 
in student success.”

Payroll Dues Deduction—
Th e July 14 letter said “the Committee will 

study whether to prohibit a public entity’s pay-
roll system, or a public education entity’s pay-
roll system, from collecting union dues.”

As a ‘right-to-work’ state, UEA members 

join their Association voluntarily. Payroll dues 
deduction is a voluntary method of dues pay-
ment that allows members to belong to their 
professional association with a simple means of 
payroll deduction in the same way other orga-
nizations, such as the United Way, use it.

“Th e only purpose for eliminating pay-
roll deduction (of Association dues) is union 
busting,” said Gallagher-Fishbaugh. “It’s an at-

tempt to silence our voice as teachers and an 
attack on our schools and our careers.”

Tuition Tax Credits—
“Tuition tax credits are nothing more than 

another name for vouchers,” said Gallagher-
Fishbaugh. “It’s a way to shuffl  e taxpayer 

money to private schools.”
In a July 19 Salt Lake Tribune ar-

ticle, Utah State Board of Education 
member Kim Burningham was quoted 
as saying, “public schools should be 
improved as much as they possibly 
can be rather than plopping money 

into private schools. I certainly hope, if they’re 
going to have a study, that they’ll have a truly 
independent study that will involve diverse 
points of view rather than just a refl ection of 
what Howard Stephenson may think.

“We know the public was overwhelmingly 
opposed (in 2007) to the funding of private 
schools by using government money,” Burn-
ingham said. “I believe they still would be.”

“Th ese proposals do nothing to 
improve education for our students.”



Eastern UniServ Director Pat Rusk fondly 
recalls visiting local education associations 
around the state during her term as UEA 
president. “(I recall) days of preparation and 
planning leading up to the event. It was worth 
every minute and every mile. 
We connected personally 
with so many of our mem-
bers across the state, hearing 
their issues, concerns, and 
triumphs fi rst hand. It was 
very uniting,” she said.

After a brief hiatus, the 
“UEA Road Trip” is back. In 
August and September teams 
from the UEA state offi  ce 
will be joined by UniServ 
staff  at many locations across 
Utah. Each UniServ has 
been given the opportunity to work with its 
local association(s) to plan events supporting 
local members.

“It’s a chance for those of us at the state 
and the UniServ-level to mingle with members 
around the state and share ideas for moving 

our organization forward,” 
said UEA President Sharon 
Gallagher-Fishbaugh. “We hope to hear from 
teachers in all parts of the state and discuss ways 
we can work together to make Utah schools 
great places to learn and to work.”

Members are encouraged to fi nd out about 
activities in their area and attend where they 
can. Everyone who attends a UEA Road Trip 

event can enter to win a 
7-night Endless Vacations 
condo stay certifi cate and 
$1,000 in transportation 
vouchers courtesy of Access 
Development. Th e condo 
stay can be used at all avail-
able resorts nationwide (sub-
ject to availability). 

Tooele Kickoff —
Th e fi rst of many Road 

Trip events kicked off  Aug. 
15 in Tooele. For three years 
now, the Tooele Education 

Association (TEA) has treated teachers, classi-
fi ed staff , administrators and their families to 
an end-of-summer pool party. Th is year, they 
invited the UEA to participate as part of the 
Road Trip.

More than 300 teachers, classifi ed staff , 

administrators and their families attended the 
event at the Deseret Peak complex swimming 
pool. TEA provided hot dogs, drinks and all 
the fi xings. UEA President Sharon Gallagher-
Fishbaugh and Vice President Tom Nedreberg 
joined UEA staff  in mingling with the crowds 
and handing out Road Trip giveaways.

Road Trip teams from the UEA will visit 
schools and events in areas all around Utah 
based on what each local UniServ has planned. 
Th e UEA Road Trip schedule is as follows (for 
more details about each Road Trip stop, go to 
myUEA.org/RoadTrip):
• Aug. 15: Tooele School 

District (Wasatch UniServ)
• Aug. 29: Murray School 

District (Wasatch UniServ)
• Aug. 31: Eastern UniServ
• Sept. 1: Davis UniServ
• Sept. 6-7: Color Country 

UniServ
• Sept. 8-9: Northern UniServ
• Sept. 12: Ogden-Weber UniServ
• Sept. 13: Provo School District

(Bonneville UniServ)
• Sept. 14: Nebo School District

(Bonneville UniServ)
• Sept. 19: Jordan, Canyons, Granite (at 

Wheeler Farm)
• Sept. 26: Salt Lake School District 

(Wasatch UniServ)
• Sept. 27-28: High Desert UniServ
• Sept. 28: Alpine School District

(Bonneville UniServ)
• Sept. 29: Carbon School District

(Bonneville UniServ)

As part of the UEA Road Trip, President 
Sharon Gallagher-Fiahbaugh visits with 
attendees at the TEA pool party.

Visit us at myUEA.org page 5

The UEA Road Trip 2011...
Coming to a school near you
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As Vice President from a rural area, I put more 
than 20,000 miles on my car doing Association 
business last year. While driving to a UEA Board 
Meeting in Cedar 
City recently, I 
relearned a very 
important lesson. 
Driving just south 
of Nephi where 
the speed limit 
changed to 80 
MPH, I had my 
cruise control set. 
It started to storm 
and I didn’t worry 
about it until I 
went to pass a 
truck and all of a 
sudden my rear 
tires decided they wanted to pass my front tires.

In the blink of an eye, I had a rush of emotions, 
thoughts, and decisions that had to be made right 
then. Th ere wasn’t time for thoughtful delibera-
tion but I had to rely on years of experience and 
training to make sure I didn’t end up in a mess. So 
rather than fi ght the car and the situation and end 
up in the side of the truck or rolling my car, when 
I saw I was going off  the road into the median, I 

quickly decided to just ride it out until I could 
more safely maneuver my car.

By the time I was at the bottom of the median, 
I was going slowly enough that I was faced with 
a choice, do I stop and possibly get stuck or do 
I use my momentum and get back up the hill to 
the freeway again. 
When I looked 
ahead, I didn’t see 
any big obstacles so 
I chose to get back 
on the road, which 
I did. 

Th is was a scary 
experience for me, 
but it reminded me 
of a couple of the unprecedented events that the 
UEA has had to face this past summer–Ogden 
teachers being left out of contract negotiations and 
being bullied into signing an imposed contract, 
and the letter from Sen. Howard Stephenson and 
Rep. Bill Wright saying they want to study doing 
away with all public-sector collective bargaining, 
eliminating payroll deduction of dues, and im-
posing a new version of vouchers.

With all the other attacks on education and 
the middle class happening around the nation 
and knowing they could end up in Utah as well, 

it was not possible for the UEA to remain on the 
road in cruise control. Th e Ogden teachers had 
three weeks to make a decision about whether 
they should sign their “new” contracts. When 
these teachers asked for help from the UEA, deci-
sions had to be made quickly on not only how 
to control the direction of the Association, but 
also how to make sure we could get back on the 
road of advocating for strong public schools for 
all students.

Th ese decisions weren’t made based solely on 
emotion, but were thought out and vetted using 
the experience and training of UEA and NEA 
staff  members working overtime. Th ey looked 
at the consequences of each choice and made 
decisions to make sure that would not only help 

the teachers in 
Ogden, but that 
would still allow 
the UEA to 
be on the road 
once the crisis 
was over. 

So while this 
past summer has 
been a rough 

emotional ride, it has also been a time for all of us 
to discover the real value of our Association–from 
the local to the national level. We are all working 
to protect public education. It is now more crit-
ical than ever that we all work together to make 
sure a crisis doesn’t take our eye off  of our goal of 
a great public school for all children. I’ve learned 
that, in stormy times like these, you can’t be on 
cruise control in your classroom or in your re-
sponsibilities as a teacher or as a member of your 
Association.

(To comment on this article, visit myUEA.org/blog.)

“...in stormy times like 
these, you can’t be on 

cruise control...”

This is No Time for Cruise Control
by UEA Vice President Tom Nedreberg

UEA Vice President
Tom Nedreberg
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Some have called it the end of an era.
Michael McCoy retired earlier this year 

after a legal career that spanned four de-
cades, including 35 years working with the 
UEA and 24 years as the full-time UEA 
general counsel.

“It has 
been a truly 
great expe-
rience to 
represent 
and ad-
vance the 
cause of 
public ed-
ucation,” 
s a i d 
Mc C o y 
as he 

addressed the 2011 UEA 
House of Delegates. “It’s been satisfying 
and rewarding to me personally to 
have worked with a great group of 
people representing the underdog 
against the rich and powerful. I 
was raised to believe in the rights 
of people and a strong system of 
public education.”

McCoy served as general 
counsel and director of teacher 
rights for the Utah Education 
Association since 1987. In 
that position he reviewed and 
investigated disciplinary ac-
tions taken against educators. 

He represented 
educators in ad-

ministrative hearings before 
school boards and the Utah 
Professional Practices Advisory 

Commission and in state and federal dis-
trict courts.

McCoy received a bachelor’s degree in 
history and political science in 1966 and 
a J.D in 1969, both from the University 
of Utah. He contributed to the drafting of 
many Utah laws and authored numerous 
publications and professional articles.

In his parting comments, McCoy left 
delegates at the House with a challenge: 
“You, the leaders of the Utah Education 
Association, and our colleagues in the Na-
tional Education Association know what 
we are fi ghting for. It is not for ourselves, 
but to our commitment and belief that 
public schools are important to the success 
of our country and our future as a nation. 
We must continue that fi ght against what-
ever adversity our foes advance, for our 
survival depends on it.”

Th e UEA’s new legal counsel is Tracey 
M. Watson. Originally born and raised 

in Brooklyn, N.Y., 
Watson graduated 
in 2003 from the 
S.J. Quinney Col-
lege of Law at the 
University of Utah. 
She says she “enjoyed 
a rather circuitous path 
to her practice of law,” 
including professional 
experience in higher ed-
ucation administration 
and teaching, vocational 

school admissions, restaurant management 
and coaching intercollegiate women’s bas-
ketball.

Watson began her legal practice as a 
member of Clawson & Falk, LLC and after 
three years, opened a solo practice focused 
on family and employment law. 

In 2005 and again in 2008, Watson was 
named to the Utah Business Legal Elite in 
the area of em-
ployment law. 
She also serves 
on the Board of 
Utah Legal Ser-
vices, Equality 
Utah’s legal 
panel, and as an 
adjunct faculty 
member for the 
University of 
Utah College of Health. She is a member 
of the Women Lawyers of Utah and previ-
ously served on its board.
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The UEA Action Digest is published by the 
Utah Education Association. A portion of 
UEA members’ dues are designated for 
this publication.
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Tom Nedreberg
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Mark D. Mickelsen
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UEA General Counsel  Retires

The End of an Era


